
 

 

 

 

 

 

 

 

 

 

 

 

 

FEBRUARY 2020 
 

POLICY 

ON 

HUMAN VALUES 

AND 

PROFESSIONAL ETHICS 



 

 

 

Policy on Human Values and 
Professional Ethics 

1. Introduction 

Purpose: The purpose of this document is to outline the policy on human values and 
professional ethics at Maynaguri College. Our college is committed to fostering an 
environment that nurtures the holistic development of our students, faculty, and staff, 
grounded in core values and ethical principles. 

Scope: This policy applies to all members of the College Name community, including 
students, faculty, administrative staff, and other employees. 

CORE VALUES 

1. Integrity 
o Upholding honesty and transparency in all actions. 
o Encouraging academic honesty and discouraging malpractices. 

2. Respect 
o Promoting a culture of mutual respect, regardless of background, beliefs, or 

differences. 
o Ensuring a respectful and supportive environment for all. 

3. Excellence 
o Striving for the highest standards in academic and professional pursuits. 
o Encouraging continuous improvement and innovation. 

4. Responsibility 
o Being accountable for one’s actions and their impact on the community. 
o Promoting a sense of responsibility towards society and the environment. 

5. Compassion 
o Fostering empathy and understanding towards others. 
o Encouraging community service and social responsibility. 

6. Collaboration 
o Promoting teamwork and collective efforts. 
o Encouraging partnerships and cooperation within and outside the college. 



 

 

 

HUMAN VALUES 

Responsibilities of the Students: 

 Respect for Others: Students are expected to treat peers, faculty, and staff with 
respect and consideration. 

 Academic Integrity: Students must uphold principles of honesty in their academic 
work, avoiding plagiarism and cheating. 

 Social Responsibility: Students should engage in community service and 
contribute positively to society. 

Responsibilities of the Faculty: 

 Ethical Teaching: Faculty members must provide honest and fair education, 
ensuring equal opportunities for all students. 

 Mentorship: Faculty should serve as role models, guiding students in both 
academic and ethical development. 

 Research Integrity: Upholding ethical standards in research and publication, 
ensuring accuracy and truthfulness. 

Responsibilities of the Administrative Staff: 

 Fair Practices: Ensuring transparent and fair administrative processes. 
 Supportive Environment: Creating an environment that supports the personal and 

professional growth of all college members. 
 Community Engagement: Promoting initiatives that benefit the local community 

and environment. 

PROFESSIONAL ETHICS 

Code of Conduct: 

 Integrity: All members must act with integrity, maintaining honesty and 
transparency in all professional activities. 

 Confidentiality: Respecting the privacy and confidentiality of information 
pertaining to students, staff, and institutional matters. 

 Non-Discrimination: Ensuring equal opportunities and non-discriminatory 
practices in admissions, employment, and all institutional activities. 



 

 

Ethical Teaching Practices: 

 Commitment to Excellence: Delivering high-quality education and continually 
improving teaching methodologies. 

 Impartial Evaluation: Assessing student performance impartially and fairly. 
 Respect for Intellectual Property: Recognizing and respecting the intellectual 

contributions of others. 

Research Ethics: 

 Honesty in Research: Conducting and presenting research truthfully without 
fabrication or falsification of data. 

 Respect for Subjects: Ensuring the welfare and rights of research subjects are 
protected. 

 Transparency in Funding: Disclosing all sources of research funding and potential 
conflicts of interest. 

 

IMPLEMENTATION AND MONITORING 

Awareness Programs: 

 Conduct workshops and seminars to raise awareness about human values and 
professional ethics among students, faculty, and staff. 

 Include ethics training in the curriculum and professional development programs. 

Monitoring and Evaluation: 

 Establish an Ethics Committee to monitor adherence to this policy and address 
violations. 

 Regularly review and update the policy to reflect new challenges and insights. 

Reporting Mechanisms: 

 Provide clear channels for reporting ethical concerns or violations, ensuring 
confidentiality and protection from retaliation. 

 Encourage an open dialogue about ethics and values within the college community. 

 

 



 

 

 

Conclusion: 

Maynaguri College is dedicated to fostering a culture of integrity, respect, and excellence. 
By adhering to the principles outlined in this policy, we aim to cultivate an environment 
that not only promotes academic and professional success but also instills strong ethical 
values and a sense of social responsibility in all members of our community. Through 
collective effort and commitment to these values, we strive to make a positive impact on 
society and contribute to the development of a just and equitable world. 

 

 

 

 

 

 

 ********* 


	FEBRUARY 2020

