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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAYNAGURI COLLEGE

Name of the head of the Institution

Prof. Susmita Pandit

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03561234298
Mobile no. 8250437213

Registered Email

col | egemaynaguri @nai |l . com

Alternate Email

maynaguri col | ege@edi ffnmail.com

Address Maynaguri Col | ege, P. O Maynaguri ,
Jal pai guri

City/Town Maynagur i

State/UT West Bengal

Pincode 735224




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Param ta CGhosh

Phone no/Alternate Phone no.

03562234298

Mobile no.

9475909166

Registered Email

maynaguri col | egei gac@mai | . com

Alternate Email

col | egemaynaguri @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://maynaqguricol |l ege. org.in/doc/A

QAR2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://maynaqguricoll ege.org.in/iqgac/Aca
dem cCal endar 2018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 72 2007 31- Mar-2007 | 30- Mar-2012
2 B+ 2.57 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 02-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://maynaguricollege.org.in/doc/AQAR2017-18.pdf
http://maynaguricollege.org.in/doc/AQAR2017-18.pdf
http://maynaguricollege.org.in/iqac/AcademicCalendar2018-2019.pdf
http://maynaguricollege.org.in/iqac/AcademicCalendar2018-2019.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of | CPR, | CPR 2019 10000
Phi | osophy Per i odi cal 4
Lecture Series

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wor kshops conducted for Teaching and Nonteaching staffs and students for
adm ni strative and academ c purposes.

Ensured a snmooth introduction of CBCS for students and staffs.

Anchored the docunentation work and assisted with the physical verification
process during the CAG teamvisit.

Departnental Bridge Courses for 04 (Four) nore subjects introduced.

Initiated an Academ ¢ and Adm nistrative Exchange programe wi th anot her
institution.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4461_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4461_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4461_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 29- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Dec- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssions of all the classes are held
online. Application Fornms for adm ssion
are avail able on the website, as per
the University guidelines. Selection of
candi dates is done by software so that
absol ute transparency is naintai ned and
nmerit is given due credit. Data
required by the University is sent
online based on the information drawn
fromthe Application Forns for

adm ssion. The Col | ege mai ntains

St udents’ Dat abase which is updated
regularly. Al relevant infornmation
regardi ng the coll ege, notices,
announcenents and tenders are upl oaded
on the website. Al Fees are paid
online in the bank. Likew se, fees for
Uni versity Exam nation and courses are
also remtted online. SMS through
notification gateway is sent to parents
regardi ng | ow attendance and academ ¢



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4461_Quality.xlsx

performance etc. Information regarding
speci al classes and adni ssions are al so
communi cated to the students through
SMS. Information is dissem nated

t hrough col | ege website and through the
use of social nedia. Both the Teaching
and the NonTeaching Staffs are inforned
t hrough SMS, Wat sapp groups and
verbally through neetings. Staff salary
notification and generation of salary
slips is done online through FVHS.

Fi nance Accounting M Stransaction with
bank is conducted online. Al the
housekeepi ng activities of the Library
are run through the Integrated Library
Managenent software provided by

G aphicom Online catal ogue of the

Li brary which is available on the
col |l ege website can be accessed by the
students through OPAC. Faculty and the
students can access the eresources

t hrough the individual login ids that
are provided by the Library.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Wil e the acadenmic curriculumand its cal endar are governed by the University
of North Bengal, careful introspection and sustained inplenmentation of the
pl anning is supervised by the college authorities in order to ensure the
delivery process over the period of the academ c year. The Coll ege neticul ously
devel ops action plans taking into account the objectives of the curriculum the
nunber of teachers and students and the infrastructure avail able. Towards this
end, assiduous planning is done by the Coll ege before the beginning of each
academ c year. Before the commencenent of the academ c year, the Academ c
Committee of the college, conprising of all the Head of the Departnents, plans
and ensures effective and tinely inplenentation of the curricul umthrough
infrastructural planning in terns of aspects such as Departnental resources and
teachi ng-1earning planning for the session, nunber of classroons, tutoria
bl ocks, availability of books and academ c resources and al so the exam
schedul es. Broad gui delines of delivery, pace and assessnent are decided in
both the Acadenmi c Comrittee and subject-w se Departnental neetings which are
t hen docunented in the formof mnutes. Faculty has the freedomto decide the
pace and transm ssion of the curriculumwthin the tine frame and requirenments
of the University. Further, as a review nechani sm departnental neetings,
Teachers’ Council meetings and formal and infornmal feedback mechani sns ensure
changes in the strategy and action plan, if any, are incorporated on a tinely
and need-oriented basis. The acadenmic plan is transitioned into effective
action through | ectures, presentations, assignnents, sem nars, workshops and
di scussions. Syllabus is nade available to the students in the beginning of the
academ ¢ session and objectives, |esson plan and expected outcones are well
expl ai ned during the introductory |ecture. Departmental Bridge Courses are al so
being held by quite a many departments to facilitate the transition fromthe




school level education to the undergraduate syllabus. Besides traditiona
| ectures and semnars, infrastructure for the use of ICT in classroons, |ike
power point presentations, smart boards and audi o-vi sual support are al
avail able to nake the delivery of the curriculumenabling and interesting for
the students. Tutorials are held with nentoring and participative |earning
encouraged. Internal assessnent is done transparently with exam ned scripts
shown to students. Inter-personal skills are enhanced through a selective
Mentoring system

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA BA Genr al 01/ 07/ 2018
BA BA Honours in Bengali 01/ 07/ 2018
BA BA Honours in English 01/ 07/ 2018
BA BA Honours in Geography 01/ 07/ 2018
BA BA Honours in History 01/ 07/ 2018
BA BA Honours in Political 01/ 07/ 2018
Sci ence
BA BA Honours in 01/ 07/ 2018
Phi | osophy
BA BA Honours in Sanskrit 01/ 07/ 2018
BSc B. Sc Honours in 01/ 07/ 2018
Mat hemat i cs
BSc B. Sc Ceneral 01/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Soci o Econoni ¢ Survey 25
at MylliemVillage in
East Khasi HiIl, Shillong
Meghal aya.
BA Preparing a list of the 2406

econom ¢ plants avail abl e
in the coll ege canpus.

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| QAC col l ects the feedback fromthe students in tw different levels. Firstly,
at the departnental |evel where all the 1st, 2nd and 3rd year Hons students are
supplied with a set of questionnaires pertaining to teaching |earning aspects
only. Here, students are free to assess the teachers individually in the areas
i ke syllabus coverage by teachers, teaching ability and comunication skills.
The collected data is anal ysed by the Academ c and Admi nistrative Audit
Conmittee (AAAC) and presented to the head of the institution for discussion
and debate. The Teacher-in-Charge intervenes and addresses possible areas of

i nprovenent. She al so evaluates these with each teacher, notivating her/himto
| ook at specific areas where growh is needed. Secondly, feedback is collected
fromthe final year students every year in an inclusive way by covering al
areas |ike teaching and | earning, college infrastructure, Ofice and

Admi nistration and Library and Laboratory. These set of questionnaires include
the student satisfaction survey queries on teaching-I|earning process as
recomended in NAAC criterion. Beside this, separate proforma is circul ated by
the 1 QAC t hrough which the 1 QAC solicits quality feedback and suggestions from
faculty, non-teaching staffs, parents/guardian and the college al umi.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Physi cs, 31 205 11
Chemi stry,
Mat hemat i cs
BSc Bsc Honours 15 166 14
in Mat hemati cs




BA BA Honours in 30 806 20
Sanskrit
BA BA Honours in 30 544 20
Phi | osophy
BA BA Honours in 105 1498 92
Bengal i
BA BA Honours in 59 617 53
Political
Sci ence
BA BA Honours in 44 525 40
CGeogr aphy
BA BA Honours in 93 828 84
H story
BA BA Honours in 82 650 71
Engl i sh
BA Eng, Beng, 2813 4665 2488
H st, Geo, Pol
Sc, Phil o,
Sans, Edu,
Soci o, Phy Ed,
EVS.
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2893 Nill 65 Nil Il Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
65 39 4 4 2 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has well-defined students mentoring system wherein individual attention is being provided to each
and every student admitted under the Honours Programme. Faculty members are nominated by the College to
be section-wise mentors. Students are divided into groups and each group is allocated a separate faculty
member to look into the students’ well-being in every sense (a batch of 15-20 students per mentor). Students
can seek advice of their allocated faculty not only in the field of education but also towards their career
progression and future endeavours. The Mentors counsel the respective students once in a week, to solve,
among other things, the problems they come across during their course of study. The primary objectives of the




Mentoring System at the college are to improve the mentee’s communication and personal skills, to develop
her/his leadership and management qualities, to reinforce the mentee’s study skills and knowledge of the
subject, increase the mentee’s confidence and motivation and to generate a sense of belonging with the college
and the society at large in her/his mind. Orientation programmes and regular workshops are also conducted in
order to sensitize the students about the various aspects of the College and also their careers. While the
Mentorship programme is extended to the Honours course students of the college, efforts are under way to
include the Program Course students in it too.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

937 65 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

65

65

Nill

5

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Evaluation in our institution is carried out in a
systematic nmethod. Since it is a continuous method, the evaluation is perforned
t hroughout the year through different nethods |ike Sem nars, Term papers, C ass

presentations, Witten Tests, Surprise oral or witten tests, Project Wrks
etc., which help the students Iearn nore within the classroom Teaching —
Learning Process. Fromthis session, because of the introduction of the Choice
Based Credit System the Departnments have been offered a range of choices to
conduct the Internal Evaluation as per the requirenents of the students and the
subj ects they are studying. And as these evaluations carry marks to be
considered for the students’ SGPA, the college has provided full freedomto the
i ndi vi dual departnments to choose their nodes for Internal Evaluation instead of
i mposi ng a uni form Eval uati on system The overall Internal eval uation process
is every year assessed by the Acadenmic Committee in the end of an academ c
session so as to find out nethod to inprove the systemand the overall result
of the institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4461_Evaluation_1584347914.xlsx

words)

st udent
Fi nal

| evel .
Exam nati on.
Conti nuous | nternal

websit e,
Noti ce Boards by the Heads of the Departnents.
prepared this enunerates academ c progranmmes and activities for quality

enhancenment to be held in the college.
enhancenment are offered during the course of the year,
the benefit of the staff and students.
during their

As an affiliated institution,
Uni versity cal endar.

In addition to this,
prepared and printed which contains a list of all
i nnovative programmes to be conducted by the coll ege,
Detail ed schedul es with dates are given for Annual
Wthin the Coll ege academ c cal endar,
Assessment are al so included for which the students take
preparations accordingly. The schedule is published in the institution’s
noti ce board and made known to the students through Departnental
An | QAC Cal endar

nmeeti ngs.

the coll ege adheres to the North Bengal
an Academ c Col | ege Cal endar is

the interactive and
both at the faculty and

Test and

t he schedul es for

is also

When new programmes to enable quality

these are availed of for
The | QAC eval uates such activities

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. maynaguricol |l ege. ac.in/college/iqgac/po
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc BSc B. Sc Progr 8 5 62.5
am Gener al
MTIVH BSc B. Sc 9 4 44, 44
Honours in
Mat hemat i cs
SANH BA BA Honours 22 22 100
in Sanskrit
PH H BA BA Honour s 15 15 100
in
Phi | osophy
BNGH BA BA Honours 68 58 85. 29
i n Bengal i
PLSH BA BA Honours 23 18 78. 26
in Political
Sci ence
GECH BA BA Honours 28 26 92. 85
i n Geography
H SH BA BA Honours 73 57 78. 08
in Hstory
ENGH BA BA Honours 38 27 71. 05
in English
BA BA BA Program 993 397 39. 97
[ Gener al
No file upl oaded.



https://www.maynaguricollege.ac.in/college/iqac/po

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://maynaguricoll ege.org.in/igac/ StudentsSati sfactionSurveyQuestionnaire?

018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
I ntroduction to I PR and | QAC 27/ 08/ 2018
| PR | ssues
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 Nl

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Political Science 1 00
Nat i onal Phi | osophy 1 00
I nt ernati onal Geogr aphy 1 00



http://maynaguricollege.org.in/iqac/StudentsSatisfactionSurveyQuestionnaire2018-19.pdf
http://maynaguricollege.org.in/iqac/StudentsSatisfactionSurveyQuestionnaire2018-19.pdf

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 11 22 8 8
papers
Resour ce Ni |l Nill Nill 2
persons
At t ended/ Semi Nill Nill Nill 12
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4461_Extension_1584082380.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NCC, Cl eanl i ness 14 108
Drive Maynagur i Drive
College in
col | aborati on
wi t h Maynagur i
Police Station
Al DS Day NCC, NSS, Red Rally and 48 521
Awar eness Ri bbon C ub, di scussi on
programre. Maynagur i
College in
col | aborati on
with Lions
Cl ub, Maynaguri
Wnen Wonen's Cel | Lecture with 26 670
Enpower nent : Maynagur i PPT
Rhetoric Vs College in
Reality col | aborati on
with JLC,
Jal pai guri
Awar eness NSS, Ral ly and 29 623
Canp on Maynagur i di scussi on
Preventi ng Open Col l ege in
Def ecati on col | aborati on
wi t h Domahani - |
Gram Panchayat
Envi r onnent al Eco d ub, Lecture and 43 1136
Awar eness Canp Maynagur i G oup
Col l ege in Di scussi on
col | aborati on
wi t h SPOAR,
Jal pai guri
Lecture on Wnen's Cel |, Lecture and 27 856
Fem ni st Maynagur i @A
Movenent College in
col | aborati on
with JLC,
Jal pai guri
Awar eness NSS Maynagur i Lecture and 39 840
Canp on Col | ege and di scussi on
Consumner Rights JOBCARD,
Jal pai guri

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 61 Maynagur i 30
Pr ogr amme Col | ege, Pari mal




Mtra Snriti
Mahavi dyal aya and
Dewanhat
Mahavi dyal aya.

St udent Exchange
Pr ogr amme

1095

Maynagur i
Col | ege, Pari nal
Mtra Snriti
Mahavi dyal aya and
Dewanhat
Mahavi dyal aya.

12

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
MoU Acadeni c Dewanhat M 01/ 07/ 2018 30/ 06/ 2019 236
and Admi ni st |ahavi dyal aya
rative
Resour ces
Exchange
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Mahavi dyal aya

Adm ni strative
facilities

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dewanhat 20/ 11/ 2018 Acadeni ¢ and 336

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6475600

6158248

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass rooms Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting

Cl assroons with LCD facilities

Exi sting




Sem nar halls with ICT facilities Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
O hers Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Advanced Partially 46 2010
Educational Library
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18288 2083561 528 111883 18816 2195444
Books
653 135780 61 5524 714 141304
Ref erence
Books
e- Books 3135000 Nill Nill Nill 3135000 Nill
Jour nal s 12 36200 Nill Nill 12 36200
e- 1600 Nill Nill Nill 1600 Nill
Journal s
Digital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 47 9270 Nill Ni Il a7 9270
Vi deo
Li brary 1 20000 Nill Nill 1 20000
Aut ormat i on
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 74 11 12 2 9 15 21 100 5
g
Added 2 0 0 0 0 2 0 0 0
Tot al 76 11 12 2 9 17 21 100 5
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

facilites

Expenditure incurredon
maintenance of physical

846500

671890

2565000

2154899

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has a Mai ntenance Committee for fornulating and executing the
requi red procedures and policies for maintaining and utilizing physical,
academ ¢ and support facilities. This Cormittee plays an active role in the
mai nt enance of the infrastructural support facilities. A Conplaint Register is
mai ntai ned for reporting mal functioni ng, damage and need for repair of every
physi cal support facilities. The Conmittee maintains a Stock Register for both
the i movabl e and novabl e properties of the College and al so chal ks out a plan
for mai ntenance of fixed assets. Certain physical supports facilities |ike
har dware and software mai ntenance of the conputers are done through renewabl e
Annual Mai ntenance Contracts. Generator is naintained by Ascension Service,
phot ocopy nachi nes by Copier Wrld. The College website is nmaintained by Cty
Task, Library software, i.e., and software related to office and adm ssion
i.e., Advanced Educational Institute Managenment Systemis maintai ned by
Graphicom Up gradation of the conputer systens is generally done on quarterly
basis. To fulfil the emergency demands, individual systemup gradation is
carried out keeping in mnd the need for update, deploynment and mai nt enance of
the conputers in the institution.

http://maynaguricollege.org.in/igac/MaintenanceProcedures2017-18.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://maynaguricollege.org.in/iqac/MaintenanceProcedures2017-18.pdf

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Hal f freeships

70

26700

Fi nanci al Support
from O her Sources

a) Nati onal

Post - Matric
Schol ar shi ps,
Tal ent Support
Portal (TSP),

Nat i onal

Schol arshi p Portal
(NSP), Swani
Vi vekananda Merit
cum neans ( SVMCM)
schol arshi p,
Kanyashr ee,
Sut ri shna Ghosh
Schol ar shi p,
Akrur mani CGope
Schol ar shi p.

4152

28947660

b) I nternati onal

Badri prasad
Chhawchhari a
St udent Schol arship

20

41000

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 1256 Nill 53 33
Conpetitive
Exam
Coachi ng
2018 VA 234 Nl 141 141
Entrance
Coachi ng
2019 Car eer Nill 4578 194 226
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4461_Development_Schemes_1584085575.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Ni I 00 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 132 B. A Bengal i, Nort h MA M Sc.
(Honours), Engl i sh, Bengal
B. Sc Ceogr aphy, Uni versity,
(Honour s) Political Cooch Behar
Sci ence, Panchanan
H story, Bar ma
Mat hemati cs, | University,
Sanskrit, Pr esi dency
Phi | osophy Uni versity,
Benar as
Hi ndu
Uni versity,
Rabi ndr a
Bhar at i
Uni versity,
Gour Banga
Uni versity,
| GNOU
2019 56 B. A Bengal i, Vari ous B. Ed
(Honours & Engl i sh, B. Ed
Ceneral) Ceogr aphy, col | eges
Political under NBU,
Sci ence, PBU, RBU,
H story, BU, CU.
Sanskrit,
Phi | osophy
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 2

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council is an integral part of the college, in terns of acadenics
as well as adm nistration. The college has an active Student Council and
represents the students on academ ¢ and adnministrative bodies and conmittees of
the Institution. The Student Council is a denocratic body of students
responsible for the overall functioning of all the sections where the benefit
of the students is involved. They assist the college admnistration to maintain
di scipline on canpus and take an active role in keeping the canpus cl ean.
Students al so take an active role in extension activities and are involved in
community projects of the College. The CGeneral Secretary (GS) of the Student’s
Council is the nenber of IQAC and GB of the Institution. The various el ected
Cl ass Representatives (CR) have al so representation in a nunber of inportant
Club/ Cell/ Committees |ike Students Welfare Comm ttee, Cultural Conmittee,
Anti-Ragging Conmttee, etc and they play a crucial part in organizing
requisite activities and programmes of these commttees. Al the CRs support
and pronote different Club/ Cell/ Commttees and encourage participati on anong
students to pronote vibrant canpus life. They also act as the |iaison between
the Principal/Teacher-in-Charge, faculty, office and the student body as a
whol e.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Associ ati on was registered on 27.01.2017. The
activities of the Alumi Association are mainly carried out by quarterly
nmeetings of the association. Special neetings are al so conducted based on the
urgency of the matters. Apart fromthat, in the annual general neeting of the
associ ation the previous years agenda and activities are revi ewed and next
years agenda is drawn out. Activities undertaken by the association in the |ast
academ ¢ year include: ¢ Thalassema Canp, to contribute blood to the Bl ood
Bank of Jal paiguri District Hospital. « Non financial contribution nmade by the
alumi in the formof donating Al mrah, Text books, Benches, white Boards,

Noti ce Boards and fans.  Wrkshop on Tourism and Tea nmanagenent. e
Contributing (23,713/-) towards the adm ssion fees of a nunber of financially
weak but meritorious students during the adm ssion tine. ¢ Denpbnstration on
fire safety by Maynaguri Fire Brigade. ¢ Special C asses conducted by the

al umi for econom cally di sadvant aged students.

Maynaguri Col | ege Al ummi

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4461_Activities_Organised_1584085418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4461_awards_in_activities_1584177370.xlsx

846

5.4.3 — Alumni contribution during the year (in Rupees) :

23713

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative managenent during the | ast
year were: 1. Participation of various Conmttees in college adm nistration 2.
Successful inplenentation of feedback nmechani sm from vari ous stakehol ders.
Maynaguri col |l ege encourages participation of all stakeholders in alnost all
the maj or aspects of decision-nmeking. The Governing Body of the coll ege which
is the highest decision making body in the college has representation from both
the teaching and the non-teaching staff and al so the students. Representations
fromall the stakehol ders have been encouraged in order to nake the entire
deci si on-maki ng denocratic, participative and decentralized. Likew se, the | QAC
too has representation fromthe all possible sections fromand outside of the
college to help the college administration to manage the college affairs in a

way that ensures efficiency and quality. The college has a Teachers’ Counci
which is the highest body representing the Teachers within the college. Every
maj or decision with regard to the academ ¢ planning and delivery,
infrastructure, financial strategies are taken after discussions in the
Teachers’ Council. Before the commencenent of the academ c year, the Acadenic
Committee of the college, conmprising of all the Heads of all the Departnents,
pl an and ensure effective and tinely inplenmentation of the curriculumthrough
infrastructural planning in ternms of aspects such as nunber of classroons,
tutorial blocks, availability of books and academnic resources and al so the exam
schedul es. The curriculumis suitably enriched to be representative of
st akehol ders’ expectations in catering to needs of the society, econony and the
environment. The col |l ege has a Finance Conmittee which includes both the
academ c and the adm nistrative staffs, to chalk out and execute plans for the
devel opnment of College infrastructure. The Canpus Mi ntenance Conmittee which
again conprises of the faculty, adm nistrative support staffs and the students’
representative is responsible for the nmai ntenance of the physical and academ c
i nfrastructure which includes both the novabl e and i movabl e properties within
the coll ege canpus. The Feedback nechani sm has been prepared to take feedback
fromall the major stakehol ders thus ensuring denocratic and participative
managenent in the best way possible. The Academi c and Adm nistrative Audit
Committee which reviews and scrutinizes academ ¢ and adninistrative practices
on a yearly basis is one of the best exanples of decentralization and
participative managenent too. In addition, we also have the Adm ssion and
Exam nati on Conmittees for the snmooth conduct of the online admi ssion process
and the exam nations.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

Maynaguri Col |l ege foll ows the
affiliating University's norns for
adm ssion. Adnission is announced

t hrough website, |ocal newspapers and
col l ege notice board. The admi ssion
form and prospectus are nade avail abl e
in the website and hard copies of form
with guidelines in the college office.
The admi ssion process is made fair and
snooth with the proper verification of
docunents of the students to be
admtted by the faculties of the
institution.

I ndustry Interaction / Collaboration

| QAC has representation from
I ndustry. Various Commttees |like the
Career Counselling Cell arrange regul ar
sessions for students in collaboration
with the Industry too

Human Resour ce Managenent

Col | ege has created various bodies
and conmttees to facilitate the snooth
managenent of the Human Resources.
Students are given opportunities to
devel op | eadership potential, planning
and organi zing skills through the
various | eadership roles in the student
senate, clubs and extension activity
cl ubs.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A separate building for Science
departnent is being constructed with
all the basic facilities Iike separate
staff roonms for teachers, washroons for
boys and girls. Virtual roomw th Snhart
board facility has been created.
Renovati on of the Comon Room for girls
has been done.

Research and Devel oprent

The Col | ege encourages Research
Devel opnent through the Research
Conmittee which works efficiently

towards production of quality research
wor k. The Faculty are involved in
research and devel opnent extensively.
The coll ege al so has a Research Fund
for the teachers. The Coll ege allocates
research grants, provided by the
governnent to the faculty in order to
support themto conduct their research
work snmoothly. The Institution has a
| arge nunber of research projects from
CGover nnent bodi es. Faculty nenbers are
actively involved in presenting
research papers in International and
Nat i onal Conferences organi zed both
wi thin and outside the country. The
Research Comm ttee holds regul ar
neet i ngs and progranmes and
presentations to broaden the academc




per spectives.

Exam nati on and Eval uati on

The Final Exam nation and Eval uati on
nodul es are mai ntai ned by the
Uni versity of North Bengal. As for the
I nternal Assessnents conducted by the
coll ege, all year round eval uation
t hrough cl ass tests, tutorials, and
student sem nars/presentations keep the
students in touch with their subject.
Due to the introduction of CBCS, the
students are also to appear in the
Internal Eval uation before their
Senester end exam nations. The nodes of
these Internal Evaluations are followed
according to the guidelines of the
affiliating University and the
requi rements of the subjects and the
students. Parent teacher neetings are
conducted for students who have | ow
attendance and are those who have not
performed well in college

Teachi ng and Learni ng

Wor kshops, seminars, regular use of
ICT in classroomnms contribute to
enhancenent of Teachi ng-Learni ng system
in the college. Systematic nonitoring,
pl anni ng and regul ar eval uati on of
students are given special attentions.
Many of the classroons are equi pped
with smart boards and overhead
projectors. Special training is
provided to the faculty to use these
technol ogi es. Intra-Departnental as
well as Invited Lectures by other
Resource Persons are also arranged from
time to time to nmake the classroom
experience of the students nore
interesting. The Faculty and Student
Exchange Programmre initiated fromthe
| ast acadenic session is also
considered to have a positive influence
on the Teachi ng-Learning systemin the
col | ege.

Curricul um Devel opnent

The academ c curriculumis governed
by the University of North Bengal, and
the college can only provide feedback
fromtime to tinme to the affiliating
University in this regard based on the
f eedback collected fromthe teachers

and the students. Besides, a few
nmenmbers of the faculty of our college
represent the Board of Studies of the
University and they also play inportant

roles in revising the curriculum and
provi de feedback in this regard

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

Through E Governance, the Institution
is able to interact with al
st akehol ders in a conveni ent and
efficient manner. The activities of
various Departnments are well
coordi nated and inplenmented with the
use of technology. The Institution also
mai nt ai ns personal information and
records of the enpl oyees.

Adm ni strati on

To better streanmine the
adm ni strative work, database and
records are maintained in electronic
form Notices and other correspondence
pertaining to adm nistration are
proactively conmuni cated via electronic
channel s to respective stakehol ders.
The adm nistrative wing of the Coll ege
has already started digitization of its
records for easy retrieval and storage.
Statutory information, student related
i nformation and other inportant formns
are upl oaded on the institutiona
website. Further, to ensure conveni ence
of students, the adm nistration
pronptly responds to email
communi cation sent by students, parents
and ot her stakehol ders.

Fi nance and Accounts

Al activities relating to finance
and accounts have been conputerized.
Accounting software, Tally is used to

keep track of all financial
transacti ons.

St udent Adni ssion and Support

The Adm ssion process begins with
advertisenments in newspapers, through
soci al nmedia and the Coll ege website.
Al'l applications can be acquired and
submitted online. Admi ssion fees are
collected online. The entire adm ssion

process is centralized with the help of
e governance. All inportant
notifications regarding the college
functioning which is inportant for the
students can be availed fromthe
col l ege website.

Exam nati on

The Exami nation office is equipped
wi th conputers and software. Al the
notifications related to the
exam nation like filling up of forns
and collection of admt cards,
published at the College |evel or the
Uni versity Level can be viewed online.
The results are declared online.
Students can apply for their
exani nation and pay the fees online

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Conventi on
2019, JNU, New
Del hi

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided
2019 Dr. Papia Deb NA | PSA 3000
2019 Dr . Annual NA 4000

Pri yadar shi ni I nt ernati onal
Ghosh and Area
St udi es

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NA Trai ni ng Nill 4
for 05/ 10/ 2018 |05/ 10/ 2018
Account s
depart nent
to be
proficient
| FVB
2019 NA I CT Nill 10
training |12/03/2019 |12/03/2019
for office
staff
2019 I CT NA 25 Ni |l
training 13/03/ 2019 |13/ 03/ 2019
for
t eachi ng
staf f
2018 Wor kshop NA 52 Nill
on usage 10/ 09/ 2018 |10/ 09/ 2018
of e-
resour ces
t hr ough
NDL
2018 NA CBCS Nill 25
Wor kshop |11/07/2018 |11/07/ 2018
2018 I nt roduc NA 57 Nill
tion to 27/ 08/ 2018 |27/ 08/ 2018
| PR and
| PR | ssues




2018 Engagi ng NA 71 Nill
wi t h CBCS: 17/07/ 2018 |17/ 07/ 2018
An
Academn ¢
Di al ogue
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 05/ 03/ 2019 29/ 03/ 2019 25
Pr ogr amre
Ref r esher 1 29/ 01/ 2019 18/ 02/ 2019 18
Cour se
Facul ty 1 25/ 02/ 2019 02/ 03/ 2019 06
Devel opnent
Pr ogr amme
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
32 33 14 18
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Maynaguri Col | ege Co- Maynaguri Col | ege Co- Schol arshi p schenes and
operative Society, Bonus | operative Society, Bonus |Half-freeships, Low Price
and Advance sal ary during [and Advance sal ary during | Photocopy Facility, Free
festive Puja season. festive Puja season. Heal t h Check-up in Health
Centre.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As a public institution,

The panel of external

with the existing guidelines.
statenents is done by an internal
Body and who is invited through an advertisenent published by the institution.
audi t or

the College conducts its audit process in accordance

Accordingly, auditin
audi tor who is dul

i s decided by the DPI
annual basi s.

g of the annual financi al
y approved by the Governing

who does the auditing on an

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated




00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes Maynagur i
Col | ege
Adm ni strative No NA Yes Maynagur i
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents/Qardians of all students (whose attendance is |less than 75) are
called to the College on a regular basis. ¢ Parents/Guardi ans of students who
hai |l from econom cally poor backgrounds but are neritorious are called for
nmeetings with the departnental teachers and are apprised of the progress of
their children. « Parents of the 1st year students authenticate and forward
their wards’ Anti-Ragging affidavits during adm ssion. ¢ The Guardi ans’ Forum
nmeets regularly to share feedbacks and suggestions on various aspects of the
t eachi ng-1 earni ng and managenent of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

Four (04) support staff of the College were trained with Integrated financial
Managenent system 2. Twenty-five (25) support staff were trained for CBCS
systemso that they are able to handle the different requirenents and queries
of students. 3. Ten (10) support staff of the college were trained by the
college to be proficient with ICT.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduction of Engage in English Sessions by for Teachers and Staff to
increase their proficiency in English. 2. Successful follow up of the

Managenment Resol ution taken to have MoUs signed with other nearby colleges to
facilitate Academ c and Student Exchange Programmes. 3. Requisite steps taken
to create/ fill up the vacant Teachi ng and Non-teaching posts in the college.
4. Introduction of Bionetric attendance system for Teachi ng and non-teaching
staff. 5. Wirkshops on CBCS system for Teaching and Non-teaching staff. 6.
Requi site steps taken to create the vacant Teachi ng and Non-teaching posts in
t he col |l ege.

1.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Engagi ng 17/ 07/ 2018 17/ 07/ 2018 17/ 07/ 2018 71
wi t h CBCS:
An Acadeni c
Di al ogue




2018

Trai ni ng

2018

for Accounts

depart nent
to be

profici ent
| FVB

CBCS

05/ 10/ 2018

05/ 10/ 2018

05/ 10/ 2018

2018

Wor kshop

(for Support
Staff)

11/07/ 2018

11/07/ 2018

11/07/ 2018

25

2018

| nt roducti on
to I PR and
| PR | ssues

27/ 08/ 2018

27/ 08/ 2018

27/ 08/ 2018

57

CBCS
Wor kshop
(for

St udent s)

09/ 08/ 2018

09/ 08/ 2018

20/ 08/ 2018

2600

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the

Period from

programme

Period To

Number of Participants

Di scussi on on

Female

Male

Worren
Enpower nent :
Rhetoric vs.

Reality

18/ 09/ 2018

20/ 09/ 2018

476

194

Speci al
Lecture on
Fem ni st
Movenent

Legal

12/ 11/ 2018

14/ 11/ 2018

552

304

Awar eness
programme on
dowy | aws and
donesti c
vi ol ence

Lecture &

05/ 02/ 2019

07/ 02/ 2019

713

336

novi e screening
to Cel ebrate
I nt ernati onal
Wnen’ s Day

08/ 03/ 2019

08/ 03/ 2019

676

604

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Physi ca

facilities

Yes

18

Ranp/ Rai | s

Yes

18

Scri bes for

exam nati on

Yes

1

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2019

Ni |l

3

17/ 01/ 2
019

03

Distrib
ution of
free
medi ci nes
to the ec

onom cal
y
backwar d
vill agers
in Kranti
vil | age.
Free
Opthal m ¢
Canp in
Kranti
Vil l age.
Free di st
ri bution
of books
and
regi sters
to the un
der - privi
| edged
chil dren
in Kranti
vil | age.

Primary
illnesses
, eye-
care,
primary e
ducati on.

1997

2019

NiTl

06/ 02/ 2
019

01

Awar eness
Canp on
D saster
Managenen
t like

floods, e
art hquake
s, | andsl
i des etc.

Di sast er
Managenen
t

992

2019

NiTl

07/ 02/ 2
019

01

Adopt ed
Vill age
Cl eani ng

d eanli
ness and
hygi ene

719




2018 1 Nil I 24/ 09/ 2 03 Oienta Exami na 1548
018 tion on P|tion form
reparatio|fill up,
n for filling
First up of uni
Senest er versity
exani nat i answer
on sheet s,
examtinme
tabl e,
war ni ng
agai nst m
al practic
es etc.
2018 1 Nill 04/ 09/ 2 04 Oienta Schol ar 2542
018 tion ships (In
Programe |stitution
on al, Covt.
St udent and
Support |Private),
System St udent
available| welfare
in the in| schenes
stitution|like |ow
price
phot ocopy
facilitie
S,
awar eness
on
gri evance
redr essal
cell and
anti -
raggi ng
cell etc.
2018 1 Nill 11/10/ 2 01 Vari ous 879
018 Awar eness | aspects
Pr ogr amre of
on consumner
Consuner rights
Ri ghts. and the
ways to
ensure
it.
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Col | ege Prospectus for 01/ 06/ 2019 Thr ough Val ue Educati on
Student s Cl asses
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
National Unity 16/ 11/ 2018 16/ 11/ 2018 627




Day

Val ue Educati on 06/ 07/ 2018 31/ 03/ 2019 5500
Cl asses

Conpul sory Soci al 06/ 07/ 2018 31/ 03/ 2019 850
Services for
NSS/ NCC/ RRC

St udent s

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Rain Water Harvesting System

e Maintaining a sprawling coll ege ground, garden and a Herbal garden.

e Plastic free canpus.

e Segregation of the Bio-degradabl e and non -bi odegradabl e wastes.

e Encouraging the TS, NTS and the students to use cycle instead of cars and
bi kes.

e (Gadually switching to LED lights in the whol e canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Student Friendly Practices Goal: Streamining the acadenic and
the adm nistrative practices to make themeasily accessible for the students.
This has been done by using: ¢ Online adm ssion process. ¢ Online paynent of
fees. ¢ To nurture a wide range of students’ talents and skills and to pronote

their participation in the various co-curricular and extra-curricul ar
activities, a large nunber of clubs and comm ttees have been created in the
coll ege. ¢ Val ue education classes for students. ¢ Bridge Courses for students.
e Student Mentoring system e« Two-tier students’ feedback mechani sm Context:
Before digitization, the adm ssion process and paynent of fees was a tine
consum ng process for students and the coll ege administration. To nmake the
entire procedure transparent, speedy, efficient and stake-holder-friendly, both
the online adm ssion process and online fee paynent have been of great help.

There exists a vast gap between the curriculumfollowed in school and the ones
that the students are expected to | earn when they enter college. Sonme students

find it difficult to follow the class | ectures when they enter into college, as

a result of which they lag behind their peers. In many instances, their
inability to follow class lectures result in their lack of interest in the
course. As a result of which hence drop out seemto be the only option left for
them This is where bridge courses cone handy. An educational institution, not
only inparts know edge but anmong its many tasks, building responsible citizens
for the future is also a primary responsibility. Since, students in our college
come from diverse backgrounds and have been schooled in diverse curricul um
val ue education classes have been designed to inculcate in themirrespective of
their soci o-econom ¢ backgrounds, the values of comunity feeling, socia
responsibility, and | eadership qualities so as to enable themto contribute to
the society to where they bel ong. Student feedback ensures that the
st akehol ders’ concerns are taken into consideration in the proper functioning
of the institution. Two tier students’ feedback ensures that departnental as
wel | as institutional concerns raised by the students are addressed. Practice:

The adm ssion process has been conputerized by the affiliating university. The
online adm ssion portal is nade available to the students nore than two nonths

bef ore the acadeni ¢ session begins. The portal can be accessed by students from

anywhere thereby, naking the process of adm ssion nmuch smoother. Sinmilarly, the




online fee paynent through SBI e-pay system pronotes transparency and ease of
access both for the students and their parents. The coll ege al so has a hel pline
for those students who are not technologically savvy to assist themin the
online adm ssion process. To encourage skill enhancenent and refine students’
talents, there are a nunber of clubs, cells and conmttees for co-curricular
activities that range from Cultural Comrittee, Sports Commttee, Study G rcle,
Readers’ C ub, Eco Club, etc. Keeping in mnd the welfare and all round
personal ity devel opment of the students, our college has instituted a nunber of
other conmttees like, Students’ Welfare Commttee, Career Counseling Cell
Counseling for Students’ Cell, Gievance Redressal Cell, Spoken English
cl asses, Renedi al Coaching, Anti-Ragging Committee, Prevention of Sexua
Harassment Cell. Evidence of Success: Adm ssion process and the online fee
paynment have becone streanlined, systematic and hassle-free. The adni ssion
portal of our college being user-friendly, students can apply for adm ssion
with a |lot of ease. Since the admi ssion process is done through software,
chances of error are alnost nil. It has also nade the entire process nore
transparent. As a result of the initiatives of the various C ubs and
Commi ttees, students have been able to develop their latent talents and skills,
whi ch have enabl ed nmany of our students to win prizes and awards in various
district, state and national |evel conpetitions in both the sports and the
cul tural categories. Problens Encountered and Resources Required: Because of
the locational disadvantage of the college, being situated in a rural area,
probl ens encountered are primarily about the servers crashing during the
adm ssions |leading to an obstruction of adni ssion process and fee paynent due
to heavy online traffic. At the same tinme, since a majority of the students
being first generation learners, they find it difficult to keep thensel ves
updated of the latest information which is available in our college website.
Records are sonetines inaccessible and not error-free due to technical
glitches. At tines, stakeholders are not well versed in using online nodes and
need to be trained to use technology efficiently. Best Practice Il
Contribution to environnental awareness/protection: ¢ Rain Water Harvesting
System ¢ Maintaining a sprawing college ground, garden and a Herbal garden. -
Pl astic free canpus. ¢ Segregation of the Bi o-degradabl e and non-bi o degradabl e
wastes. ¢ Encouraging the TS, NTS and the students to use cycle instead of cars
and bikes. ¢ Gradually switching to LED lights in the whole canpus. ¢ Active
and vibrant Eco Club. Practice: Qur college has an active and vibrant Eco C ub
whi ch has been engaged i n conducting awareness programres in the nei ghbouring
area playing a comunitarian | eadership role. The canpus is a plastic-free zone
and has considerably reduced its consunption of single use plastic. The coll ege
cant een uses paper straws, cups and plates instead of plastic ones. The Col |l ege
garden has been set up in the college with the help of NSS students and the
coll ege Eco Club. NSS, NCC and Eco club students were al so responsible for
creating awareness on environnental issues and dangers of using plastic by
organi zi ng special |ectures, posters and participating in Swachh Bharat M ssion
initiatives. Further, Herbal garden has been set up by the departnent of
CGeography and Eco C ub, Maynaguri College. Switching to LED |ights have greatly
hel ped to reduce the electricity bill and also helped in | ess heat em ssion, a
uni versal ly accepted environment-friendly practice. W al so have a water
harvesting nechanismat the very basic |level. Context: The College is |ocated
in arich eco-biodiversity zone in North Bengal area with its unique flora and
fauna, which nmust be preserved. The institution acknow edges its responsibility
in educating its students in conserving the environnent. Environmental
education prepares the students to be responsible and environnental |y consci ous
citizens in the future. They are nmade aware as to how their actions affect the
environment on a daily basis and how they coul d address conpl ex gl obal
environmental problens |locally through conmmunitarian initiatives. Problens
Encountered and resources required: Qur college is located in an area that is
ecologically rich in terms of both the flora and the fauna. Probl ens




encountered have primarily been with regard to the response surroundi ng the
devel opnment - envi ronnment debate. Even though the | ocal popul ace exhibit a
genuine affinity towards saving the green, yet they have been rendered visibly
hel pless in the face of the goliath like structure of the issues of
Devel opnent, which are apparent in the formof building flyovers, roads at the
cost of unimagi nabl e and irreversi bl e damages done to the environnment in the
surroundi ng areas. This rapid destruction of the natural habitat of the aninmals
in the nearby forests has resulted in the spiralling rise in the incidences of
man-ani mal conflicts. This has been an inportant issue that we have been
grappling with and accordingly we are designing our canpaigns for environmental
awar eness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://maynaguricol |l ege.org.in/igac/BestPractices2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of Maynaguri College is to transformdreans into reality and the
devel oprment of holistic individuals in a culturally enriching mlieu through
the spread of know edge and wi sdomin an environnent that is intellectual,
aspiring yet enotionally binding, and stands as a testinobny to the conmitnent
and concern of the trust towards the future of the society. In keeping with our
vision statenment, Maynaguri Coll ege has al ways given priority to the education
of the underprivileged and the econom cally weaker sections to enpower them
Since our college is located in a rural area, it has been our constant
endeavour to serve the local rural conmunity by being a beacon of higher
education in this area. Qur social responsibility towards the society is not
served by inparting education only, but it has been our notto to provide
holistic education to all. Through various social outreach programres,
organi zed throughout the year |ike adopting villages, we have nade an effort to
gi ve back to the society. The extension activities of the college and its
outreach prograns hel p students engage with the conmunity around them and
strive to awaken in students a sense of social and civic responsibility,
envi ronment al stewardship and sensitivity to the needs of those different from
t hensel ves. The NSS Units have organi sed annual rural canps to provide
enpower nent and awar eness programes for the conmmunity. The NCC cadets are
i nvol ved in awareness progranmnes, disaster nmanagenent and comunity devel opnent
initiatives. The Eco club has chanpi oned the cause of environmental activism
and has been engaged in making the students to be responsi ble stewards of the
envi ronment through tree planting drives, canpus cleaning and Swachh Bhar at
prograns, creating awareness on reducing and recycling waste, segregation of
wast e.

Provide the weblink of the institution

http://maynaguricollege.org.in/iqgac/lnstitutional Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To introduce ‘Each One Plant One’ project for college students to pronote
green initiatives. ¢ To introduce ‘Each One Adopt One’ schene for teaching and
office staff to support the economically disadvantaged students of the college. -
To create a scholarship fund with the help fromconmmunity to support the
econom cal |y di sadvantaged students of the college. ¢« To introduce Bionetric

Att endance for students. ¢ To do a Geen Audit in the 2019-2020 academni c session.
e To apply for STAR Col |l ege schene to upgrade the science | aboratories and their
lab instrunentation. ¢ To participate in NIRF rankings. ¢ To apply for |SO



http://maynaguricollege.org.in/iqac/BestPractices2017-18.pdf
http://maynaguricollege.org.in/iqac/InstitutionalDistinctiveness.pdf

Certification. ¢« To organise ‘Qpen Day’ for students of the nearby schools for a
snooth transition to college life. « To apply for new courses. ¢ To encourage the
faculty to apply for seminar/lecture series/workshop grants. « To have a Mdi cal
practitioner for the Health Centre and a students’ Counsellor for Counselling for
Students’ Cell and to arrange for their regular visits.  Initiate new MoUs with
nore educational institutions. ¢ To introduce Ethics Commttee and Equal
Qpportunity Cell. « To initiate Online Project Subm ssion systemfor the students
to encourage paperless work and digitization. ¢« To forma Consunmer Club in the
college in conpliance with the circular from M nistry of Consuner Affairs, Covt.
of West Bengal. ¢ To prepare the docunents and follow the procedure for the CAS
of the teachers whose pronotions are due.
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